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Abstract
Deals with the status of Delhi slums in terms of migration,
employment, health and poverty. Attempt to find out the
reasons for migraton and to know the gender-specific differences.
Investigates the differences in lower and upper castes of
reasons for migration. Investigates their level of employment
and attempts to find out as duration of stay increases whether
slum dwellers experience income employment mobility. The
study also attempts to see if there is any caste--employment
nexus that prevalis in the slums of Delhi. It investigates the
role of networks in accessing or changing the jobs. The study is
an effort to know the health status of slum dwellers and their
access to basic amenities (water, drainage, sanitation, garbage,
sewerage and toilet facility). Attempts to find out the extent of
access to political and non-political officials and also to estimate
the level of poverty, based on consumption empenditure method.
Contents
1. Introduction. 2. Socio-economic development and growth of
slums in Delhi. 3. Review of Literature, Reserach methodology
and data sources. 4. Socio-economic profile of slum Dwellers of
Delhi. 5. Migration status and income-Employment Mobility. 6.
Access to basic amenities and the Role of political and
Non-political contact. 7. Status of health and level of poverty. 8.
Conclusions and policy implications. Bibliography.
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TARANNUM AHMAD
Transactional Analysis and Managerial Leadership Styles :
An Empirical Study
Supervisors : Prof. Lallan Prasad and Prof. V. K. Kaul
Th 16260
Abstract
Examines the propositions and theories that have been developed by thinkers and writers, and to explore new frontiers of
knowledge on the basis of fresh propositions, observations,
insights and analysis of data obtained from the field. Some well
known theories of human behaviour and leadership are widely
taught in management education and training programmes and
also attempted to be utilized by practising managers in the real
life situtations to improve their effectiveness. Transactional
Analysis and theories of Leadership are two such theories that
are widely read and discussed. This study was initiated with
the purpose of empirically examining the possibility of
relationship between them, and thereby to explore the
implications for leadership development and further research
in personality orientation, leadership styles and behaviour, and
their effectiveness.
Contents
1. Introduction. 2. Review of literature : An overview. 3.
Transactonal analysis : A review. 4. Managerial leadership : A
review. 5. Personality orientation and leadership styles : A
review. 6. Research methodology. 7. Analysis of data and
findings. 9. Summary, conclusions and Implications.
Bibliography and appendices.

